EXAMPLE DESCRIPTION LEARNING UNIT


WORKSHOP

Training of Trainers in Epidemiology of Vaccine Preventable Diseases

Aim: to build the capacity to organize, manage and conduct a course into the epidemiological aspects of vaccination.
Target: senior epidemiologists (24) working in surveillance and outbreak investigation of VPDs.
Objectives: after attending the workshop, the participant should be:
· familiar with interactive and adult learning methods, e.g. case studies;

· able to lecture on surveillance, outbreak investigation and applied epidemiological research of VPD;

· able to facilitate case studies in these areas; 

· be able to define the target audience and to adjust material/contents

· mobilise resources (human, budget, etc) to organise training in this area.

LEARNING UNIT 1

	Title
Pedagogical principles
	Duration

45’

	
	Trainers
(name)

	Learning Objectives (LO)
	After completing this learning unit participants will be able to:

1. describe the characteristics of the adult learner

2. explain the reasons for resistance to change in adult learners

3. describe strategies to promote active participation and involvement of adult learners

4. describe some interactive and adult learning methods, e.g. case studies 

	Unit outline
	Description of contents and activities
LO
Meth.
Min.
In previous Unit, Carmen introduces
· participants presentation (name, function, place of work, Country)

· participants expectations 

· Opening question. This question will activate participants on their personal experience. 
In your previous training experience, as a trainer or a trainee, what have been the critical points related to the training methodologies? In your experience, what works and what does not in adult training?
Angela writes on flipchart the emerging critical points of adult training.
1,2,

3,4
Focused discussion

15’
15’
Different individuals, different methods

3,4

Individual ex

15’

The adult learner. Pedagogy vs Andragogy: from a teacher-centered to a learner-centered learning.

1

PPT pres. Discussion

30’

Why should I learn? An explanatory model of resistance to change in the learning process. 
2

Demo

10’



	Learning tools

	For trainers: PC, projector, flipchart, markers (2 colours)

For participants: Different colours tape (provided by trainer)

	Learning assessment 
	To be defined

	References
	Essential: Working with Adult Learners – Adult Learning Principles

(www.go2itech.org/HTML/TT06/toolkit/assessment/adults.html) 

Useful

· Knowles, Malcolm; Holton, E. F., III; Swanson, R. A. (2005). The adult learner: The definitive classic in adult education and human resource development (6th ed.). Burlington, MA: Elsevier.

· International Training & Education Centre on HIV. (2006) Resources for training coordinators, curriculum developers and trainers. www.go2itech.org/HTML/TT06/toolkit.html 


